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New Talent Catalog Will Connect Syrian Refugees with Global Employers

Amman, Jordan and Beirut, Lebanon: A major new international initiative was launched
today in Jordan and Lebanon to assess the skills of refugees in the Middle East and place
them in jobs outside the region.

The initiative is an online Talent Catalog that will
highlight the skills and talents of refugees now

languishing in Jordan and Lebanon where the vast
majority of refugees are not allowed to work.
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1 t ':C ' I!‘i. At ol The Talent Catalog was designed in part by a

& 9] Syrian refugee, Nazar Poladian (left) who was
1S t | t u t ¢ ; resettled to Canada last year. It is also based on
i input from the private sector, from Syrian, Iraqi,
and Palestinian refugees, and from dozens of

international and local NGOs and UN agencies.

|| The Talent Catalog is the first major product to
il ‘ emerge from Talent Beyond Boundaries (TBB), a
Nazar Poladian helped design the Talent new nonprofit based in Washington that helps
Catalog. He wasa refugeein Lebanon iy ate-sector employers around the world to
before resettling in Canada. connect with skilled refugees in the Middle East.
TBB was founded in 2014 by Mary Louise Cohen, a Board Member of The Advocacy
Project (AP) and her husband, Bruce Cohen. AP is providing administrative support.

"Until now there has been no effective effort to find private sector employment
opportunities globally for skilled refugees" says Ms. Cohen. "Talent Beyond Boundaries is
changing that. Using labor migration could provide opportunities at livelihoods and self-
sufficiency for thousands of refugee families."

TBB hopes to collect 10,000 refugee profiles within six months. The profiles are not
available to the public so as to ensure the protection of the refugees, but TBB will share
information about education, language, and work experience with prospective employers
from the private sector.



http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnco06ZLSF9cGo8tm8I8BhcSd2pCDYhpTlbV2wofuJJ4ZHaoyylVFDnC7hWwaJXZru7rZjQjuKKkb50Kul8mlZwj7rYB3oNRk8fFlhcR4BRcvDaAaOPn5ro2O3Vb6P5lK6O8XXu0Z5Z0aSIn9ZzevrsOVbwOUx5pPeQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnUUgxf-osrWD4zcm3RQvAPLyY3ifVmgS8S8RBnOh1VA9BpIFf9nwzqBeKuHQrVnrotnD7ucfR2zHHza6E96VxkPd7QyXIkKIWjtLVgSVu7vLGkuZhubQaZcfZUvrxAGjZl6zhH36kCcF&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnfuTVo0UbA43HErkk5QHHR5aUpqe-f8jjT5PkqtgXsLvf6_36oIHSwbbJnTqstHzXOoSNhXpytjLJ8DWqVy7ZZEYgQpgEbjJ9vKIBaNDSy_R9juvUQi7TfQVza6S6N4RhNw-eW-f0Vtq5yrIWdHT0eY=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnco06ZLSF9cGOjnaMfKJLLeP18lA60HIhaH6Yk0QYbNXgH-USY9DMaqyMS8rSisVEf-rctDN1FSg-xeBQ4yol5U9HSHfUhgUpsUxsZmeQEYhLzbT4UvoWmXqp7fqe9CttW3CqOBLISQmt31lPA7YZhBouH5xaMGvaA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnco06ZLSF9cGkXQm2dz3lp7xhwjWDMFVrJ37WfmH7rqQWBYY6auE-cQ9BTbbyIWinbzbCEVCQzAn9LZP4eNOf5s_pgnD53iA73pZA2HybbAMpfFPFnd8_bKL6i5sZMAvWyQsINKx6FbUVWtJPeHGUGXVCGiCwoaq5zxjDWJ8KR1NdMtjh4AZ8hnhNy5xUCzwsP0XrvF_TUsO2TCEDyRirCU=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnRUtHICLCmxJI79TkgJ9JJSyEzoiJ2lWZTFJsudd84pg3o8QlOh8hWBLLgpT9SYc7p_6MMTZJ9PKlXOhfyW5mYIEzheO8SiSUX7GOBFiAtmOYZ3hZ2Jx_AI=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnRUtHICLCmxJI79TkgJ9JJSyEzoiJ2lWZTFJsudd84pg3o8QlOh8hWBLLgpT9SYc7p_6MMTZJ9PKlXOhfyW5mYIEzheO8SiSUX7GOBFiAtmOYZ3hZ2Jx_AI=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnc9ee4vTErhVaDhs2_jFSELMsvUHPELBkrVJOnfk5p1VQuxKL6MZnzQp7njuHX8rVjedH0dbB84x2s8PW1qy6zmRwXHzBaLVmh-gWr5b9qTS1NDuY9fd_w8=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnYSUzgVTIrgEbH-1Pmj0r52t7ASlmbV_kDX9KZkYqIKWwaEDYP8ibADrlhI_B1G3zVVm-s-F_7oaYpRTujZQ5DNZNGcOBkn0WY4apxSk_uj62jS5vxccpBIXIfqlYDXDWMtnDX0Bdcmy&c=&ch=

According to the UN Refugee Agency
(UNHCR), almost five million Syrian
refugees are living in Jordan, Turkey
and Lebanon. While the three
governments have been generous in
providing asylum, they impose severe
restrictions on the ability of refugees to
work.

At the same time, there are labor

shortages and skill gaps around the

B ] world that refugees could help to meet.

Tarek worked as an electrical engineer in Syria before A recent survey of 41,700 hiring

seeking refuge in Jordan. Unable to work, hewantsto  managers found that 38% were having
put his skills to use. trouble filling positions.

In developing the Talent Catalog, TBB has found that many refugees are desperate for the
chance to work. Tarek, an electrical engineer from Syria, told TBB that he has struggled to
support himself in Jordan:

"I currently work informally as a film director's assistant. I am very interested in going
abroad to work in my field. I don't want to take money from humanitarian organizations.
I want to work. I want to continue to develop
myself and my skills. Life deserves to be lived."

Inleel, an Iraqi refugee living in Jordan who
worked as an environmental and water engineer
in Syria said: "If I found an opportunity to work
in my field abroad, of course I would go, no
question. There should be some kind of legal
system or pathway to help refugees to work in
another country."

TBB is working in the Middle East with a Dutch NGO partner, SPARK. Together, TBB and
SPARK have built a network of outreach volunteers among the refugee community in
Jordan and Lebanon who will spread the word about the Talent Catalog and help refugees
to create a profile. The site is in Arabic and English.

"Refugees are individuals with diverse
talents they are eager to contribute,
given the opportunity. They are
engineers, doctors, nurses, architects,
accountants... They have the very skills
that companies around the world are
looking for. The Talent Catalog has great
potential to demonstrate this to the
private sector and to others," says Sayre
Nyce, Executive Director of TBB.

TBB has a cooperation agreement with
Mary Louise Cohen founded Talent Beyond UNHCR and will share lessons learned
Boundaries with her husband Bruce with others working on the refugee crisis,
including the Solutions Alliance, the Global Forum on Migration and Development, and the
Concordia Summit. The United States State Department (Bureau of Population, Refugees
and Migration) has also expressed support for the pilot program.



http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnc9ee4vTErhVNqYoP4rNaRq-H6MwDlsMTcWJvNcVFbbmAFdl3e5f1q1KCwd8PQQa1ElAjskbD9ANq1Q02Br34nocID3PIAWidL-EpeOwOOzvX0M1UurmG4lb1xNjRestYkowBj-EseR-pshgb-IKQneMdXksoV-KweMMVLBbkLiZrYeaPF_2vKfdpaLpe2JqFWKt4Q7kweMW97qs7EmgyM63QrTehP1BNvtRIZchxqjAgUZx1m0FTUwxOr8FyMqmn1aqt-QBzpuKzvhze99iQAWJS1FgM4YTBT9t5lFMEtza599PuV0PdShxvofv2gko995w4MEgSnuczCx9CCkC2AjRdOve9NXJ3KACPJcCmWJnFZqrJJ3VIKy0-XG9tKsW_llGjq9mzFjtD3CpUuSUiHcfmrtdi35N-IjoaHXzPLcIYpBw32b54RY=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnYSUzgVTIrgE2iMqLZCsi_Wr7-vPB636GjCFXOdgfmw3gWQZY0fL03k9LzSRrItRiQu5j5JTPSVdGf373scptabEX6NMdo8FdNlElKBKX6vXeaemV-GlV4A=&c=&ch=

* Click here to learn more about Talent Beyond Boundaries
* Click here to meet talented refugees
* Get involved - email TBB at info@talentbeyoundboundaries.org

Thanks to Humanity United for supporting our fellowship program and to the Peace and
Collaborative Development Network for re-posting our bulletins.
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The Advocacy Project (AP) supports advocates who work for human rights and social justice at the community
level. AP is based in Washington, DC. Phone +1 202 758 3328. For more information visit our website or
email us.
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http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnYSUzgVTIrgEbH-1Pmj0r52t7ASlmbV_kDX9KZkYqIKWwaEDYP8ibADrlhI_B1G3zVVm-s-F_7oaYpRTujZQ5DNZNGcOBkn0WY4apxSk_uj62jS5vxccpBIXIfqlYDXDWMtnDX0Bdcmy&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnYSUzgVTIrgEhliCEU64jKKFiypKxMJGeQeI3gpDD-Ln_ppPFe6kyY9DBIK8g26huCW8L2bfXHxeJkQ3dv1BQvjx8VMVPGnegTcDyS7rfGuPUwJhRNvjcGYPjB-sQevRUBAf15YrAZS3E2pIUrlpspvTGNEHd5_ndA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnS2mKO_YatswiwLAWvy7jPh_CPHLUC-qEWiIBllSHF0OraWfSKEJ0DzAmAd11hqRBJZPat1KEAKUAh58VL0DE0hLVDHeyglF7bdXdG5d30_lllDaRANZl30KxWZ_5VOJKIPMesb3YTRTHDomDLEGWdY=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnYdbNwEP894vGp5IHNQlyl8LmZZH9xQnrh3AmSJYr7GDtOekYdpxADMRDeJzVT5TWheqyt2AMqizz5OyyR-rbS3gVLfLifnxPHjlvgzd5b3xUucY1YNDU1Ilk6nL-FACmA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnXrm5Klc4H_kJ2tpDWBI7AxVK5asRPjOYFu8WOgqluWgPah_D7vkGZNgfhjBzQwqJRcX_BIdJf5Z8FbeNiVOUzUcU2rjMgXmk1QKnT7kDLTX1IIOAdSNbeI=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnRUtHICLCmxJI79TkgJ9JJSyEzoiJ2lWZTFJsudd84pg3o8QlOh8hWBLLgpT9SYc7p_6MMTZJ9PKlXOhfyW5mYIEzheO8SiSUX7GOBFiAtmOYZ3hZ2Jx_AI=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnRUtHICLCmxJI79TkgJ9JJSyEzoiJ2lWZTFJsudd84pg3o8QlOh8hWBLLgpT9SYc7p_6MMTZJ9PKlXOhfyW5mYIEzheO8SiSUX7GOBFiAtmOYZ3hZ2Jx_AI=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnco06ZLSF9cGo8tm8I8BhcSd2pCDYhpTlbV2wofuJJ4ZHaoyylVFDnC7hWwaJXZru7rZjQjuKKkb50Kul8mlZwj7rYB3oNRk8fFlhcR4BRcvDaAaOPn5ro2O3Vb6P5lK6O8XXu0Z5Z0aSIn9ZzevrsOVbwOUx5pPeQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001VJYcoFyfJFlNQUlome_yoCsYK7yOh_k9VGAHvX4G3TAmbnfHrtPgnco06ZLSF9cGOjnaMfKJLLeP18lA60HIhaH6Yk0QYbNXgH-USY9DMaqyMS8rSisVEf-rctDN1FSg-xeBQ4yol5U9HSHfUhgUpsUxsZmeQEYhLzbT4UvoWmXqp7fqe9CttW3CqOBLISQmt31lPA7YZhBouH5xaMGvaA==&c=&ch=

